
Respondent 11 
1. Our mission is mission! That is, bringing the Good News of God’s grace to all people 

through worship, witness, and service. 
2. Congregations are the core.  The synods as geographically-constraint entities lose importance 

as people are increasingly mobile and defining themselves in temporary and virtual 
communities.  Abandoning the synods would also help us move from a focus on where 
Lutherans were clustered in the past to where we should look for Lutherans in the future.  
The churchwide organization remains important for pooling resources for more effective 
ministry. 

3. Not through the current clutter of expressions, ecologies, social statements, and other 
contortions professional Lutherans put the church through on a regular basis.  Deliberation 
and debate are necessary for decision-making but the current structure of assemblies and 
synods inhibits individual and local expression.  New participatory mechanisms such as 
Wikis, Facebook,  micro giving/lending etc. should be explored. 

4. The churchwide organization should focus on administration rather than policy formulation. 
The function of the assembly as legislative and the bishop and council as executive needs to 
be reestablished.  The interim policy making power of the council seems to have become its 
main function.  And, as stated above, new participatory mechanisms such as Wikis, 
Facebook micro giving/lending etc. should be explored. 

5. Provide an on-going forum for imagining, sharing, and deliberating.  Not just issue another 
report. 

 



Respondent 12 
1. Serve all people; be Christ’s body in the world; worship Jesus; preach the word of grace and 

healing; care for all of creation; teach people about Jesus and discipleship. 
2. Congregations -- important, but they don’t all need to look like they do now with church 

buildings and debt.  Teaching structures -- like a magisterium to help develop curricula and 
statements.  Churchwide structure -- necessary for equipping teaching and coordinating 
service. 

 



Respondent 13 
1. Proclaim the gospel, nurture the faith community, challenge the members to live and serve as 

faith disciples. 
2. Congregations, synods, churchwide . . .but then the question becomes for what are they each 

responsible? 
3. Interdependent.  I support our current model of accountability. 
4. I grieve the diminished role of region.  Synods have become more independent believing 

they are each unique and then complain when congregations do the same!  It is time 
consuming and messy to make joint decisions, but it is worth the effort.  There is strength in 
shared wisdom. 

5. Become more visible.  It feels like a short time line when it takes awhile for the word to 
trickle down that this work is going on and the decisions will indeed impact all of us.  I think 
the work has been overshadowed by the response of some congregations to the 2009 CW 
Assembly.   

6. Narrow the focus, but keep the basic structure.  Consolidate whenever/wherever possible.  
Remember that a large percentage of our church will not participate in this process, do not 
know it is happening, and yet could be impacted significantly.  I am only slightly surprised 
that lay people do not say we are distinctive.  Many have limited understanding of other 
denominations and will only realize our distinctiveness when it is gone because we no longer 
support strong seminaries, continuing education, global mission, advocacy, disaster relief, 
ecumenical partnerships . . .the list could go on.  I have the hope that the ELCA in 2020 will 
look much more like the pre-merger ALC.  This is not sour grapes but a genuine hope.  

 



Respondent 14 
1. Making Christ Known by proclaiming and living the Gospel.  Telling the story of Jesus, 

feeding the hungry and working for justice.  We accomplish this by doing these things: focus 
on mission, global missions, LDR, hunger, strengthen leaders and networking effective 
ministries. 

2. A three expression church is the right approach.  However, there needs to a significant shift 
of financial and programmatic resources from churchwide to synods and congregations. 

3. Churchwide needs officers, a commitment to theological education, and social ministry.   The 
only other work would be networking synods and congregations through synods to resource 
one another.  Synods need to do candidacy, maintain the roster, mission interpretation,  
leadership support and development, companion synods.  Congregations are centers for 
mission that develop networks to create and support mission beyond themselves. 

4. Congregations are already making those decisions.  They have decided to fund local mission 
and only fund larger missions that they “own”. 

5. Recognize that we are in a new day of structure that is unlike anything that we have known in 
our lifetime.  Continue to exist in some form in order to assist leaders and structure to keep 
up with the rolling changes in relationships within the church. 

6. Churchwide office with current officers and their responsibilities.  Expanded synodical 
relations with no programmatic functions but staffed to network everything from synod staff 
with youth ministry portfolios to staff with candidacy responsibilities to network or staff 
relating to companion synods.  The networks support and resource one another.  Theological 
education support in current forms and new ways with a special emphasis on developing 
Latinos as rostered leaders.  Keep the LSA network.  Synod offices that focus on mission  
support and developing leaders and networking congregations to support and resource one 
another.  Congregations continue the threefold emphasis of focusing on mission, developing 
and supporting their members, and linking their members through small groups.   

 



Respondent 15 
1. Congregations serve the local community. They are primary place for mission, worship, 

evangelism, Christian education, pastoral care, and even ecumenical activity.  Synods are 
there to assist the congregations in their work, to facilitate connections and mutual work 
within the synod, to help with candidacy and the call process, and to provide for oversight 
above the congregational level.   The churchwide organization is there to serve the 
congregations and the synods.  At the moment the churchwide level does things it should not 
do and is viewed as being “too political.”  These criticisms naturally raise up defenses in 
people, but I have heard them enough, as I am sure others have too, to make me feel like they 
should be headed.  Do we really need an advocacy office?  Do we really need elaborate task 
forces that produce controversial and non-binding social statements?  If so many people feel 
disconnected with Chicago, what should we do about it?  The mission of the churchwide 
organization needs to become more focused . . .training seminarians, helping with mobility,  
aiding colleges and universities, starting new missions, providing useful demographic 
information and research, helping with the youth gathering, and representing the ELCA to 
partner churches and in ecumenical discussions.  Anything more than this needs to be 
questioned.  Small is beautiful.  ELCA leadership and the real ministry and renewal will 
come from the congregations and smaller gatherings of the faithful.  The top-down model is 
dead, and the current churchwide units consumes too many resources to justify their current 
makeup.  

2. The current structure works, it just needs to be re-adjusted in terms of where the priorities are 
and how resources are distributed. 

3. The fundamental structural flaw in the ELCA is the concept of “voting member” at synod 
and churchwide assemblies.  While the idea behind the concept of “voting members” is 
admirable in a certain sense, the notion that those who make the major decisions in our 
church can do so without having to explain their votes or the positions they take to those who  
selected them results in deep mistrust and an overall lack of accountability.  “Voting 
members” should become delegates or representatives immediately . . .with votes recorded 
and mutual accountability achieved through the ability of congregations, conferences, and 
synods to ask the delegates for the theological rational for their votes and the opportunity for 
people who disagree with outcomes to challenge those who made the decisions directly.  
Failing to do so simply maintains the lack of transparency and fundamental mistrust at the 
synodical and especially at the churchwide level.  Furthermore, mistrust is inflamed by 
“lobbying” being done at the CWA assemblies and a sense that these are “backroom” deals  
and by the lack of required theological education for voting members.  All of these concerns 
could be addressed by requiring members to represent their communities and be held 
accountable to them.  Voting members as a concept conflicts with deeply held American 
values when it comes to governance.  Even more so, it creates an inherent disconnect 
between the levels of the church, i.e. voting members do not Arepresent@ those who sent 
them, thus making it impossible for synods and congregations to hold the churchwide unit 
accountable through their “representatives” .  Lastly there is no reason to believe that the 
Holy Spirit could not work just as effectively through an arrangement with more 
transparency.  The Spirit of God blows where and when he wills, including through more 
representational bodies. 

4. The connection between decisions being made and money being shared is one that needs to 
be examined. Because of the non-representational nature of the church, it seems that the only 



avenue people who disagree with decisions made in Chicago, and CWA is most commonly 
perceived to be part of the churchwide expressionBeven if it meets elsewhere, have felt open 
to them is withholding contributions.  This is fundamentally unhealthy for a church, but the 
situation is acerbated by the apparent unwillingness of the churchwide leaders to respect 
people in the pews.  Instead of lamenting the withholding of funds, and the necessary budget 
cuts, leaders should be listening to the people and being concerned about why they feel the 
need to reclaim power in such a manner.   Every time I hear about a synod or churchwide 
budget being cut, I shake my head in disgust.  The situation the ELCA finds itself in is the 
result of a fundamental lack of leadership.  I am a young person, under 30, and it doesn’t 
make sense to me why the church would make highly controversial decisions in the middle 
of the greatest economic crisis in my lifetime.  Bishop Mark Hanson needs to examine his 
role for the cuts in Chicago and the creation of the NALC, because a true leadership to me 
requires a concern for everyone at the table and the willingness to call for mutual restraint to 
avoid putting stumbling blocks in front of your brother or sister and for a concern for the 
larger mission of the church.  How I wish he would have pointed to the anxiety in the nation, 
the exploding unemployment, and the imploding retirement and savings of millions of people  
and urged a postponement on the decisions that are dividing the church today.  The fact that 
we took up internal matters of sexuality in a time when people are losing their jobs and 
homes is shameful.   At a time when people desperately need the church, our congregations 
are divided, our leaders are exhausted from trying to hold these factions together, and we 
have directed huge amounts of energy inward.   Shame on us. 

5. I hope that LIFT can open the discussion up about the nature of the church.  I hope that 
people would start the conversation and feel comfortable assessing the work of the CNLC 
and even openly questioning whether some of the decisions and priorities made at the 
beginning of the ELCA have truly proven to be useful.  The ELCA of the 21st century does 
not need to be permanently wedded to structures, institutions, and ways of being church from 
the 1980's.  Let’s get some fresh thinking, some fresh approaches to ministry and mission, 
and a renewed commitment to putting away the old “ALC vs. LCA” debates and creating a 
new common identity for the ELCA.  

6. My scenario is rather simple:   1.  We put a 10 year moratorium on social statements and 
direct our resources towards evangelism and mission.  After 10 years, we evaluate whether 
anyone missed the social statements and whether they are needed for our life and ministry 
together.   2. We change the way that Churchwide and synod assemblies function. Voting 
members give way to delegates and a healthy conversation is had about the quota system.  
We also begin to consider whether theological decisions should be made by bodies where 
many of the members do not have theological training.   3. We recommit to theological 
education, working to lower tuition rates of our seminaries, so that new pastors are not 
graduating with an average debt load of $40,000.  We encourage more flexibility from 
candidates and try to work with rural areas to attract pastors to areas that struggle to get one. 
There are hundreds of small  rural congregations in the ELCA who are doing great ministry  
but are largely being ignored.  We re-commit ourselves to serving them and to the idea that 
renewal and reform often comes from the countryside and the “wilderness”, not from the 
major metropolitan areas.   4. We acknowledge the current “ethnic” realities of our church  
and we look for ways to make our legacy of diversity, Germans, Swedes, Danes, Norwegians  
etc. a strength as we move forward in a multi-cultural world.  How does being a church that 
was born of immigrant communities impact us in the new age of immigration?  How do we 



communicate the Gospel to a diverse world, being open to inviting “non-Lutherans” into our 
fellowship while maintaining some of the unique character of our church/congregations?   5. 
We maintain the broadness of our fellowship.  We are a church that contains “Evangelical 
Catholics” and “Haugians” as well as a great many people who couldn’t tell you the 
difference between the two.  We have “high church”,  “middle church”, and “low church”. 
And, we struggle with people who are devotees of “contemporary” and “traditional” worship. 
We have people who would never utter a public comment that used a male pronoun for God  
and people who consider “Godself” to be a linguistic abomination  and perhaps heresy . We 
have Democrats, Republicans, Greens, Libertarians, Independents, and the politically 
disinterested.  In a time when this country is dividing ideologically, we have the opportunity 
to be an authentic community of believers gathered by Christ around the table held in 
fellowship by what unities us, Christ!,  rather than what divides us.  Charity, mutual respect, 
forbearance, grace, hospitality, these have to be our values in a time when every other reality 
in our lives is heated rhetoric and division.  In a “Mac vs. PC”,  “Foxnews vs. MSNBC”, 
“Red State vs. Blue State” world, we need to be the church united around Word and 
Sacrament ministry,  a broad tent of diverse believers, loving and serving our neighbors.   

 



Respondent 16 
1. Generally, the mission should be to further the gospel of Jesus Christ by being his hands and 

feet.  The congregations are foundational, the synod supports and guides the congregations, 
and churchwide supports synods and provides resources and guidance to synods. 

2. This is a tough one as there are already too few synod and churchwide staff available.  I 
really like our synod staff and have worked closely with them on various projects so I know 
the level of commitment they have to the church.  I wonder if a specific person could be 
voted to be our synod representative for a 2 year time. Their job would be to lift the synod  
and churchwide in prayer, make the congregation aware of upcoming events, bring any 
concerns to the synod, prepare the congregation for synod assembly, etc. and just be the 
general liaison between the synod and congregation. I’m having a hard time thinking outside 
the box as far as structure, but I’d be open to something new. 

3. I feel good about our congregations involvement and knowledge about churchwide. We have 
a member on staff there so there is an interest in what’s going on. We have two other former 
churchwide staff in our congregation. They have been invited to give adult forums and speak 
to us about their jobs.  I wonder if other congregations have a more distant relationship with 
churchwide though.  The accountability piece should be mutual but I struggle with any 
concrete ways for that to happen. I really like Bishop Hanson’s town hall meetings.  We have 
members come to church as we project it on the big screen to encourage more involvement. 

4. Maybe we have it backwards as far as decision making.  Instead of final voting happening at 
churchwide, it happens in the congregations. Maybe ideas/resolutions get sent to churchwide 
for study and tweeking.  At the synod level the resolution could be debated, amendments 
made and the final draft could then be submitted for congregational approval.  The synod 
could play the role of educator for each synod delegate to go back to their congregation to 
report then it goes to the congregations for approval.  I think having a representative from our 
synod go to churchwide and vote as he/she wants without any input from congregations is 
upsetting to many. The process needs to be more inclusive. This was the biggest complaint I 
heard stemming from churchwide 2009. We did not even know our representative nor did he 
know anything about us so how could our members say that they had any voice in the 
decision?  I understand the difficulty in sending a delegate who will vote as the congregation 
has told him.  Debate and amendments could change the proposed resolution making it 
difficult for the delegate to anticipate the congregation’s responses. 

5. Bring some resolutions to broken relationships between congregations, synods, and 
churchwide. 

6. My dream is that the ELCA and its logo would become recognizable to everyone...like Pepsi 
or Nike logos. We would see it on TV, billboards, pins worn by celebrities at awards 
programs.  Ha!  I know . . .this is dreaming though.  I really covet Mormon or Scientology 
commercials that catch my attention and make me wait to the end to realize who the 
commercial represents.  Ugh! WE would be known for our sense of humor . . .like AIf Jesus 
could raise from the dead, you can get out of bed! Come to church!  Ha!  I dream that our 
outreach would be well known and everyone would want to be a part of it . . .both Lutherans 
and non-Lutherans. It would be huge.  Our churches would cater to young families who are 
estranged from or never grew up in a church.  Our older members would mentor the young 
ones.  Shared ministry would abound.  Everyone would feel a connection and willingness to 
give back.  We would have a common purpose that everyone would grasp. It would be 
simple like  “Be the Church” or “Know God”.   These are borrowed, not original.



Respondent 17 
1. The mission of the ELCA should be to participate broadly in God’s creative, redeeming and 

sustaining work in the world.  God is on a mission to bless and save the world and we are 
invited to be partners with God in that mission. 

2. Congregations are the local and full expression of the church.  Other than that, we can 
structure ourselves any way we want.   In many respects, the three expressions of the church 
we have now are good but we may need to look at synods more closely.  Some synods are 
large and cumbersome.  Others are small and barely surviving.  Are there bare minimums in 
terms of functioning?  Some of our synods were developed with little attention to cultural 
and geographic realities.  We organized ourselves the way we had always organized 
ourselves. 

3. If I could take an eraser and start over. . . .  As human beings we tend to think hierarchical.  It 
would be great if congregations felt they were sitting at the table as decisions were made.  
They often feel like they are left out.  Synods also feel like they are handed “unfunded 
mandates” by churchwide without much consultation.  It would also be helpful if churchwide 
felt it was not at the end of the tether when it comes to mission support.  What happens is that 
people tend to react or respond to what happens whether that is on the part of churchwide,  
synods, or congregations.  It seems we could do with more intentional communication about 
how we can work together.  I'm not sure changing the structure will do if we don’t deal with 
this issue.  It seems like people are making assumptions based on past practices rather than 
looking at current dynamics.  We are all ultimately accountable to one another but until we 
communicate better, we will constantly be running into friction particularly around the issues 
of who pays and who should take the lead in ministry. 

4. When the churchwide assembly makes a decision that involves the expenditure of new 
money and resources, it should not be implemented until a plan is put together with 
consultation with the synods about where the money will come from and who will be 
accountable for carrying it out.  It’s great to have noble and lofty ideas about what the church 
should do and I often have them.  It is quite another thing to burden our structure with things 
that may be all well and good but make it more difficult to keep our focus on God’s mission. 

5. I hope it will begin the discussion on how we need to organize ourselves more effectively for 
mission.  I hope the Task Force comes out with some specific directions. 

6. In my ideal scenario. . . .  Could we dream of a church gathered together across our 
continent-Mexico and Canada included? That would be focused on mission rather than 
survival.  Congregations would be healthy and focused outward.  There would be a strong 
emphasis throughout the church for equipping the laity in their daily lives for mission.  Every 
expression of the church would use mission as the lens for making decisions.  We would be 
involved in a movement to share the gospel more than we would be in a structure.  It would 
be easy to form and reform groups within the church for specific tasks centered around 
mission.  Congregations would feel they have a voice in the process more than just in terms 
of the money they send on.  Churchwide and regional entities would feel that they have a 
valuable contribution to make to equipping people for ministry at the grassroots.  There 
would be a sense of mutual accountability and respect for the work of each partner.  We 
would be open to rethinking the one pastor one church model and be willing to move to other 
ways of staffing congregations that would help us be more missional. 

 



Respondent 18 
1. The primary mission objective of the ELCA, in all its expressions and institutions should be 

to serve the free course of the gospel, participating in the movement of the life-giving Word 
across space and time.  Congregations are properly the primary place of this participation as 
the free course of the gospel can only happen by the Word being continuously translated into 
words that can be heard by very particular people living in very particular communities. Like 
all cultural realities however congregations are prone to curving back in on themselves and 
so need the encouragement and provocation of other communities of faith if they are not to 
become a hindrance to the free course of the gospel.  Larger structures such as synods, 
churchwide organizations,  LWF, that put communities of faith into contact with each other: 
institutions such as seminaries, colleges, camps, youth mission and service programs that 
prepare the next generation for roles in communities of faith they seldom grew up in and 
signal common rallying efforts such as World Hunger programing  are all ways that the 
sinful centripetal tendency of all human communities is countered.  The expressions and 
institutions are not simply inter-dependent which can be heard as just a larger 
curved-in-on-itself community but even more profoundly inter-ecstatic that is, they help each 
other stand outside themselves. 

2. Some sort of congregational entity is necessary, but not necessarily the model of 
congregation that has developed and become dominant in the U.S.  Something beyond the 
congregation is also necessary, but just what form that takes could be different than 
synod-plus-churchwide.  It is conceivable that all there would be would be congregations and 
a churchwide which could be national or global organization.  It is also possible that there 
could be, in addition to congregations, synods and churchwide, some sort of conference 
structure that had actual material reality. 

3. If we are to have both synods and a churchwide organization rather than just a churchwide 
structure, to have only synods would be to have multiple churches, then all three must have 
direct relationships of partnered work and support.  Our current structure tends to make the 
synods the mediators of all relationships of the other two thus preventing true 
interdependence and diminishing the inter-ecstatic power of these relationships. 

4. All decisions need to be made in light of the gospel, which means that everyone, lay or 
rostered, in a decision-making role has a responsibility to be a lifelong student of the Word.  
How much money flows from congregations to synods, churchwide and core institutions is 
not as important as the dependability of those flows.  Without some sort of durable 
commitments everything beyond congregations withers, and congregations either simply turn 
in on themselves or attempt to be mini-churchwide organizations. 

5. I hope that LIFT will be able to get us past very old debates among U.S. Lutherans on the 
ecclesial nature and status of synods and churchwide entities relative to congregations, the 
barren question of what REALLY qualifies as church  and also beyond utopian 
“clean-sheet-of-paper thinking” to asking how to put to work what we already have in service 
to the free course of the gospel, and then let that shared work transform every one of those 
partners in ways we can’t yet imagine. 

 



Respondent 19 
1. Evangelism, worship, and service in that order. 
2. With the demise of the publishing house, the spinning off of seminaries, and the devolving of 

the candidacy process onto synods and congregations, and the bound conscience of 
individuals, the churchwide organization is defunct.  Local synods do the work, plant 
churches, and nurture candidates, leaders, and congregations.  The national expression is no 
longer equipped able or willing to do this.  Solve the mobility and seminary problem, turn the 
international mission over to LWF, and close up shop. 

3. They do not and cannot relate well in the present circumstances.  They are competing for 
scarce resources and at times working at cross purposes.  The churchwide expression is a 
relic of another time.  It is not facile or effective it continues to devolve meaningful 
ministries to synodical expressions, ignores congregations and devotes itself to secondary 
and tertiary priorities.  It has lost it focus and its purpose. 

4. The churchwide and synodical model of bi-annual budgetary planning is archaic and 
unresponsive.  There is no way, given the present constitution, that either expression will be 
able to adequately or effectively address ministry needs.  By the time a need is recognized,  
discussed, processed, and budgetized it is months too late. 

5. I hope it will provide effective hospice care for the ELCA as it is and begin the painful and 
necessary process of discussing a new constitutional model for moving the ELCA to where it 
needs to be.  But I highly doubt that anything remotely resembling this will happen. 

6. Eliminate centralized planning that died with the USSR.  Empower local synods to 
reorganize around regional mission needs and priorities.  We do not all face the same 
landscape.  Cast the vision and then tend the vision.  Build on our strength as Lutherans, 
theology, identity, liturgy, and majesty.  Reinstate the importance and centrality of the 
ordained and rely less on a constitutional model that derives power from the vote and move 
to a model that derives its power from creeds and shared values.  Define ecclesiology based 
upon AC 7 and 8.  Develop a council of bishops that has a magisterial role.  Take control 
again of the seminary process.  Remove it from the capitalist model and take advantage of 
our long history of apprenticeships.  Discover the power of distance learning.  Quit fearing 
technology and like Luther exploit it.  Leave the 19th century model for education and the 
20th century model for management behind.   Empower and promote local management 
models that are built on a common theology and ecclesiology.  

 



Respondent 20 
 
1. To continue to reach out to others in our church communities and to those we do not 
know.  Having models for activities congregations can use to be more visible to others.  
We have to shed our link to the Fundamentalist Christians that are destroying the image 
of Christianity in our country and world.  We need to stand up for our values, shedding 
our “northern European” heritage and let go to reach out.  Live out our beliefs. 
 
2. I think the structure is important, as there are guidelines to follow a greater body with 

which we communicate.  Organized and structured churches have problems, but so do 
those who have no structure, as we see on the news now with the Koran burning 
proposal - a small  reactive group led by a questionable ?leader?   Seminary training 
is importantBthe education gives consistency. 

3. I am very troubled by the withdrawal of many sister congregations because of the gay 
rights issue in call/ordination.  Where do they educate their pastors?  To which 
greater body do their offerings go?  Are we going to continue to educate our pastors 
with no contribution from congregations who may benefit from the institutions but 
not contribute to them?  I realize that it is akin to education of missionaries but also 
troubling that some of the pastors agreed with their congregation.  We are individuals, 
but we also need to be loving and embracing, following Christ’s example of loving 
those who are unlovable.  I also know forgiveness needs to be a big part of our 
congregational life.  Too often I see harbored bad feelings that never seem to be  
“forgivable” on the part of the recipient as well as those who are supposedly to blame. 

4. This is difficult for me to address as it is so multifaceted.  I cannot profess to 
understand the complexity of running the greater church or church at large.  I do 
appreciate LWR and feel that is a very important part of our reaching out with no 
strings attached  and with compassionate love. 

5. I trust that they will come up with a workable model for congregations.  How do we 
grow ourselves?  Is growth a realistic goal?  Is collaboration with other Christian 
communities in an ecumenical model part of the goal?  I will keep the LIFT task force 
in my prayers. 

6. Growing up in a very churched area and era and moving on in life to a state where 
there are not many churched people I have to be open to many varied approaches to 
how we live out our professed Christianity.  Most of it is not to hide our belief, to 
share openly that we go to church not to convert people, but to let them know we are 
believers.  Not to hide it, or deny our involvement.  Congregations need to get along.  
We have to work together to share our responsibilities.  Volunteer in the community, 
on committees in the church, be visible! Though my children did not attend a 
Lutheran college, these colleges serve as role models and have quality, recognized 
education programs that are important to maintain and need to be kept available for 
those who wish to attend.  Keep them competitive in academics and programs.  
Education is how we will grow as a country and as a church. There definitely are no 
easy answers to these issues in this technically oriented society.  We have to be bold 
in our actions. 

 


